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Questions?
To download an explanation of the benefits:

www.creativesolutionsgrp.com/
legalaccess.pdf

Still Have Questions?
E-mail 

nyscopba@creativesolutionsgrp.com

Or Call Toll Free at:
800-562-2929

✁



To download an explanation of the benefits: www.creativesolutionsgrp.com/legalaccess.pdf

Top Reasons to Enroll in the 
Family Legal Protection Plan
• Astute legal advice for a variety of legal 

matters, such as being sued, defective property,
bankruptcy, traffic violations, divorce, child
support, wills, incorporation, and more.

• An on-call Financial Advisor for budgeting,
retirement, college, and investment planning,
with unlimited free initial consultations.

• Attorney review of documents pertaining 
to the purchase, sale, or refinance of
residential real estate.

• Legal advice for the ongoing care of aging parents.
• Estate planning for the entire family,

including parents and in-laws.
• Coaching and assistance with credit problems.
• Identity theft prevention.
• Over 12,800 Plan attorneys available.
• The Plan is relied on by employees of the

Federal Bureau of Investigation, Drug
Enforcement Agency, Federal Bureau of
Prisons, Department of Homeland Security,
U.S. State Department, and many more.

• The Plan has been offered since 1971 and 
is marketed by Transamerica, one of the
nation’s premier insurance providers.

• 10.5 million members and growing.
• Simple and convenient payroll deductible 

for all NYSCOPBA members.

A
nyone who has ever retained a lawyer
knows that attorney’s fees can run
hundreds of dollars per hour and these

costs can accumulate quickly. This one-of-a-
kind Legal Protection Plan offers immediate
access to a host of premium legal services
at a fraction of the regular cost.

For a low $6 per payday premium, members
enjoy the most valuable and commonly
needed legal services, all from highly-
qualified, experienced Plan attorneys 
recommended for your unique legal matter.

For situations that require ongoing 
attorney representation, members also
receive a substantial discount on Plan
attorneys’ hourly fees, which can 
potentially save thousands.

Why You Need Legal Protection!
• 70% of all working employees are 

not prepared for unexpected legal 
costs and hassles.

• 50% of working American households
will face at least one legal problem this
year, and 25% will have more than one
legal matter this year.

• 36% of U.S. employees are dealing 
with a legal issue right now.

The good news is that our members 
are not alone in confronting their legal
challenges. Over the past three decades,
our attorneys have achieved unprecedented
success in resolving most common legal
matters. In fact, 92% of members’
legal matters are resolved during 
the initial consultation.

“My wife was in a car accident and received 
a ticket; because I was referred to a local
attorney, he knew that the judge would be
willing to give her six months probation 
and then dismiss the ticket. Without (our
enrollment in the Family Protection Plan) 
we would have paid the fine and seen 
our insurance rates go up.”

Kevin in Houston, TX

Family Legal Protection Plan Benefits

Benefit Plan Rate Estimated Cost 
Without Plan

Guaranteed Reduced Rates 25% discount $100-$300 
on Plan Attorney’s Fees per hour

Unlimited Consultations FREE! $50-$150 each

Document Reviews FREE! $200-$500 each

Simple or Living Will FREE! $75-$600 each

Dispute Resolution FREE! $150-$750 each

Online Resource Access FREE! Members Only

Traffic Ticket Defense $89 $350

Name Change $155 $300

Will with Minor Trust $170 $500

Non-Support (Spouse/Child) $239 $550

Divorce (Simple) $210 $750

Corporation (Regular) $239 $1,000

Non-Commercial Real Estate $175 $400

Legal Coverage and Peace of Mind
for Just $6 per Payday!

Family Legal Protection Plan is administered by 
Legal Access Plans, LLC Home Office: Houston, TX.

Legal Coverage and Peace of Mind
for Just $6 per Payday!

A NYSCOPBA Exclusive Offering!

Family Legal Protection Plan

* Name

* Address

* City State Zip Code

* Home Phone

* Social Security Number (Required for agency deduction purposes)

* Agency/Facility

Individual Coverage $6.00 per payday
includes spouse, dependents, employee’s
parents and spouse’s parents

I hereby authorize the New York State Comptroller to deduct
from my earnings the amount for legal service coverage that I
have selected above. This authoriztion also allows the New
York State Comptroller to make any adjustment deductions
necessary in succeeding years, for the purpose of payment of
the Family Legal Protection Plan premiums.

I understand that I may revoke this authorization at any time,
by providing a written request to my agency payroll office.

Signature

Date

Work Phone

Email Address

This Is a summary of the benefits only. Complete benefits and limitations
are contained in the written policy and certificate issued by Legal
Access Plans, L.L.C. This coverage does not include any dispute or
action against your employer.

To enroll in the plan, simply fill out this form,
detach, seal along the adhesive line, and 
place in the mail—no postage necessary.

Enrollment/AuthorizationEnrollment/Authorization

*Required information


